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At the theatre, they went up to

the ticket counter.

"I want a job," said Nay Moo.

"Me too," added Htee Gre.

The man at the counter looked at them.
"We don’t have any jobs," he said.

"Besides, nobody will hire you if you

Nay Moo and Htee Gre [ fee-gray] were just say you want a job. Why should we
looking for a job. hire you?"
“Where should we apply first?" asked Htee Gre. ‘
"Let's try the movie theatre," said Nay Moo. al Why should we |

“I think it would be fun to work there.” _ hire you?




Htee Gre and Nay Moo were disappointed.
"Let's try the candy store," Nay Moo said.

Htee Gre went up to the counter.
"Hi," he said. "My name is Htee Gre.
I think this is a great store. I like the
candy you sell. Do you have any

job openings?"



"We might," said the man "but our
Manager isn’'t here.

Leave your resume with me.”

"I don't have a resume," replied Htee Gre.

I don't have a

resume.

"Maybe we should do this later,"
suggested Nay Moo. "Let's think

about where we want to work and

make up a resume."



Two weeks later, the boys tried again.

Nay Moo went to the sports store.
"May I speak to the manager please?"
he asked.

When the manager came out, Nay Moo
said, "Hi. My name is Nay Moo.

Do you have any job openings?”

"Not right now," said the manager.

"Why do you want to work here?"

"I know a lot about sports and sports
equipment. I think I would do a good job
selling it," Nay Moo replied.

The manager smiled and took Nay Moo's

resume.




While Nay Moo was at the sports store,
Htee Gre went to the food court.

Htee Gre waited until the line-up

of people was gone.

He went over to the manager and
smiled at him.

"Hello," he said. "My name is Htee Gre.
I am wondering if you are hiring.

I have some experience working with
food and I'm a hard worker. May I give

you my resume?"
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"Sure," he said. "Can you come on

Friday at 2:30 for an interview?"

Htee Gre and Nay Moo were both happy.

"Yes!" said Htee Gre. "Thank you!"
"I think we'll be employed soon,"

said Nay Moo.
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Glossary

apply to ask a business for a job

employed you are working and getting
paid

hire when someone gives you a

job, they “hire” you

job openings there are jobs for people

interview when you talk to someone to
get a job

manager boss, someone who controls
the work and the staff of a
business

resume a paper you give to an

employer that tells them
about your education and
things you do well
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Financial Literacy

Financial Skills

¢ Identify personal skills and accomplishments in order
to produce a resume

e Follow a template to produce a resume

e Practice social skills for the work environment and
role-play how to apply for a job

Building Financial Knowledge

Applying for employment is a life skill all individuals need
to develop. Planning ahead before applying for a position
will help improve results. Job applicants need to know
their skills and abilities and be able to communicate
them to the employer so that the employer will see the
benefit in hiring them. Politeness, patience and
perseverance are all important skills for job seekers.
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